SHAPING THE

Want high potential leaders to advance more quickly?

We can help.

TNS FAST TRACK:

Transformative, Research-based
Leadership Development

We guide leaders to own
- their unique value, ——
broaden their influence,

and drive meaningful
change.

What your leaders gain:
¢ Knowledge to overcome internal and

external barriers
¢ Feedback to focus their development
¢ |Increased self-awareness and presence

How organizations benefit: Who should attend:
* Resilient leaders poised to navigate Those with 6 - 12 years experience who
change and leverage their strengths are on the fast track for greater
e Improved engagement and retention of responsibility.
key talent

Our 4-month program builds confidence, know-how and focus
to advance careers.

Learn more at thenewstandardleaders.com - info@thenewstandardleaders.com



SHAPING THE

TNS FAST TRACK:

Transformative, Research-based
Leadership Development

How we help elevate leadership potential

Assessment and Goal Setting
Participants solicit feedback
from colleagues, resulting in
one key leadership goal.
Progress against goal is
measured. Self-awareness is
further enhanced through the
CliftonStrengths and Career
Vision assessments.

Skill Development
6 virtual training sessions
develop these critical areas:
e Leadership Mindset and
Resilience
¢ Maximizing presence
¢ Values and Purpose
¢ Networking
e Managing the inner critic
e Work/life balance

Contact info@thenewstandardleaders.com today to

One-on-one coaching

3 hours of executive coaching
addresses unique
development challenges,
stretches perspectives and
challenges habitual thinking.

investment
Our virtual

four-month
program is
$5,400

reserve your spot.

Next open program:

Sept-Dec 2025
10:00am - 12:00pm EST

(9/9, 9/23, 10/7, 10/28, 11/18, 12/9)
Custom programs available.
Future program dates:
March-June 2026

Program includes:
o 6 skill building sessions

words of praise

"Fast Track pushed me to develop a bold self-
advocacy and newfound professional
confidence. | now have the tools to move
forward in a career path that has no ceiling."
- Kelsie Johnston, Walmart eCommerce

e 3 executive coaching sessions

o CliftonStrengths Assessment, Career Vision Assessment, and 360
Feedback

e Assighments between sessions to apply learning and internalize
new behaviors.

Learn more at thenewstandardleaders.com - info@thenewstandardleaders.com


http://hernewstandard.com/

